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1.         Reason for the Report 
 
 The Council adopted a Child Protection and Vulnerable Adults Policy in  

April 2014, this report provides an update on the actions taken since adoption 
to implement this Policy.  The report also outlines changes to the Council’s 
Policy required by the Care Act 2014. 

 
 
2. Recommendations 

That the Cabinet: 
 
2.1 Notes the actions undertaken to implement the Council’s Policy. 
 
2.2 Approves the consequential amendment of the Council’s Policy to take 

account of the provisions of the Care Act 2014. 
 
 

3. Executive Summary 
 

3.1 The report provides an update on actions taken to implement the 
Council’s Child Protection and Vulnerable Adults Policy, approved in 
April 2014. 

 
3.2 Details of some of the specific actions taken are highlighted at  

section 7.2 of the report, including the training activities undertaken by 
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staff and the review of the Council’s leisure and licensing arrangements.  
Further actions required to be taken to implement the Council’s Policy 
are outlined at section 7.3 of the report, including further specialist 
training for relevant staff. 

 
3.3 The report also highlights changes necessary to the Council’s Policy to 

reflect the provisions of the Care Act 2014. 
 
 
4.        How this report links to Corporate Priorities  
 

4.1 The Council is committed to providing quality services.  An up to date 
Child Protection and Vulnerable Adults Policy is essential to the 
provision of quality services. 

 
 
5.       Options and Analysis 
 

5.1 There are no specific options to consider arising from this report. 
 
 

6. Implications 
 

6.1  Community Safety - (Crime and Disorder Act 1998) 
 
The Policy assists the Council to ensure the safety of children and 
vulnerable adults. 
 

6.2 Workforce 
 
The Policy requires all staff with direct or indirect access to children or 
vulnerable adults to be vetted, checked and provided with an 
appropriate level of training. There is a requirement that every 
member of staff has an awareness of the Council’s Policy. 
 

6.3 Equality and Diversity/Equality Impact Assessment 
 
There are no specific implications arising from this report. 
 

6.4 Financial Considerations 
 
There are no specific implications arising from this report. 
 

6.5 Legal 
 
The Policy assists the Council to fulfil its statutory duties with respect 
to the protection of children and vulnerable adults. 
 

6.6 Sustainability 
 
No specific implications. 
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6.7 
 
 
 

Internal and External Consultation 
 
No specific implications. 
 

6.8 
 
 
 

Risk Assessment 
 
Implementation of the Policy will assist the council to manage risks in 
relation to the impact of its services and activities on children and 
vulnerable adults. 

 

7.         Background and Detail 

7.1 The Council adopted its Child Protection and Vulnerable Adults Policy 
in April 2014.  The Policy clarifies the Council’s duties, and the role of 
all staff in discharging those duties, under the relevant Safeguarding 
legislation. 

 
7.2 Since the adoption of the Policy the Council has taken significant steps 

to ensure effective implementation, including the following actions: 
 
7.2.1 Established an officer group, Chaired by the Executive Director 

(People), with representatives from all relevant service areas of 
the Council, to drive forward policy implementation. 
 

7.2.2 Developed a safeguarding induction module which can be 
accessed and completed electronically by staff. 
 

7.2.3 Undertaken a programme of training for all staff to raise 
awareness of the Policy, including the duty upon all staff to 
report any concerns they have. 

 
7.2.4 Identified 239 staff (across the Alliance) as requiring ‘level 1’ 

child safeguarding training. Seventy staff have accessed and 
completed level 1 training on line and four training sessions have 
been organised in July 2015 for the remaining staff.  

 
7.2.5 Reviewed the Council’s leisure service contract to ensure that it 

includes provisions for safeguarding and that robust monitoring 
is taking place. 

 
7.2.6 Reviewed the operation of the Licensing Service in view of 

lessons learned from Child Sexual Exploitation (CSE) inquiries – 
in particular the recommendations of the Jay Report. This has 
resulted in proposals for a number of changes to current practice 
which will be considered by the Licensing Committee. The 
service has already introduced changes which now require 
Executive Hire drivers to turn up in person at the Council’s 
offices in order that licensing officers can check and validate 
their identity. The knowledge test taken by taxi drivers is also 
being strengthened. 
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7.2.7 Actively addressed CSE through the activities of the Community 

Safety Team. 
 

7.2.8 Introduced a safeguarding report card for the use of all 
operational staff. 

 
7.2.9 Commenced work to ensure that procurement and grant funded 

activity takes account of the Council’s safeguarding duties and 
the Council’s Policy. 

 
7.2.10 Attended the Staffordshire District Safeguarding Network 

meetings (directly linked to the Staffordshire Children’s and 
Staffordshire Adults Safeguarding Boards). Officers from the 
Licensing Team have also attended network and training events 
addressing the issue of CSE. 

 
7.2.11 Completed the Section 11 Audit (Child Safeguarding) for 

Staffordshire. Because the Safeguarding Policy is the same at 
both Alliance Councils this provides a useful assessment of the 
degree to which we are developing and operating best practice 
and highlights any areas for improvement. 

 
7.2.12 Appropriately referred for action any cases reported to the 

Council’s Safeguarding Officer. 
 

7.3 Areas for future focus and priorities include the following: 
 
7.3.1 Level 1 Adult Safeguarding – we need to identify all staff 

requiring this training and ensure completion. 
7.3.2 Identify staff requiring level 2 and other issue specific training – 

some staff will require other specific training. This will be picked 
up as part of the ‘training passport’ approach being introduced 
by the Organisational Development and Transformation Service. 

7.3.3 Update the Council’s Safeguarding Policy to take account of the 
provisions of the Care Act 2014. 

 
7.4 The provisions of the Care Act 2014 have been brought into force, and 

the following elements impact on the Council’s Policy: 
 

7.4.1 The Act extends the definition of a vulnerable adult for 
safeguarding purposes from someone ‘who is or may be in need 
of community care services’ to an adult who: 
 
“has needs for care and support (whether or not the local 
authority is meeting any of those needs): 

 

• Is experiencing, or is at risk of, abuse or neglect; and 

• As a result of those needs is unable to protect themselves 
from either the risk of, or the experience of abuse or neglect.” 
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7.4.2 The Act places Adult Safeguarding Boards on a statutory footing 
to spearhead safeguarding activity in a local area (equivalent to 
Children’s Safeguarding Boards). 

 
7.5 The Council’s Safeguarding Policy and the guides appended to the 

Policy will require amendment to take account of the new definition and 
other provisions of the Act. From the Council’s perspective the changes 
required are minor as the current Policy as originally drafted anticipated 
the changes introduced. 

 
 

Mark Trillo 
Executive Director and Monitoring Officer 
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